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UNISON warning over asbestos in schools  
At a meeting with Lord Hill, schools minister, today (14 Oct) UNISON, the 
UK's leading public sector trade union, reiterated its call for urgent 
action on dangerous asbestos in schools.

Estimates vary, but more than 14,000 schools in the UK are thought to 
contain asbestos*. Over time, and without proper management, the 
safety of asbestos declines, and dangerous levels have been recorded 
during daily events, such as when children slam classroom doors.

The withdrawal of Building Schools for the Future (BSF) funds has 
condemned many teachers, children and support sta! to learn and work 
in buildings riddled with asbestos for even longer.

UNISON is also lending its support to Waltham Forest Council, who had 
BSF funding for four schools containing asbestos cancelled, and is 
seeking judicial review to challenge the decision.

Dave Prentis, General Secretary of UNISON, the UK's largest public sector 
union, said:
"UNISON welcomes Lord Hill‚s recognition of the need to tackle this 
problem urgently. We look forward to working with him to getting to 
grips with the true extent of the problem, by playing our part in the joint 
working group due to start next month.

“Put simply, there should be no place for asbestos in our schools. 
Children, sta! and parents should have the right to know they are 
learning in a safe and healthy environment. But asbestos - especially 
without proper management - is anything but safe.

"It is vital that the Government recognises that asbestos in schools is a 
health hazard and that they should take urgent action to have it 
removed, and make sure it is properly managed. 

"With more schools being taken out of local authority control, UNISON is 
deeply concerned that standards of asbestos management - which are 
already seriously failing - will decline even further. Schools will not get 
the help they need to deal with this dangerous problem, and this will 
sadly lead only to a more children and sta! losing their lives.

"The safety of students and sta! should be paramount. Asbestos claims 
many lives every year, but it is often many years later that the conse-
quences of exposure become clear. UNISON will continue to campaign 
hard to rid our schools of this hidden danger."

Earlier this week, the joint-union campaign got a boost from the 
Chairman of the United Asbestos Training Association, who expressed 
serious concern over asbestos management in schools, including 
training for sta!. UNISON and the other education unions will be 
launching a major survey of asbestos in schools in October.

Notes: *There are about 21,600 primary schools, 4,000 secondary 
schools, 1,500 special schools and 2,500 independent schools in Great 
Britain. 14,210 schools were built between 1945 and 1975 when the use 
of asbestos was at its height, many of these schools contain large 
amounts of asbestos in their structure. Other schools were refurbished 
during the same period with extensive use of asbestos materials. From 
the mid 1970's onwards asbestos use gradually declined. The Govern-
ment estimate that 70% of school buildings contain asbestos; however 
Freedom of Information requests show that the number is higher than 
that in many local authorities with 85% and more containing asbestos.

Until the early 1980s asbestos was extensively used in their structure. In 
addition many schools had, and still have, temporary classrooms. Many 
older temporary classrooms contain asbestos, in some all the walls and 
ceilings are asbestos insulating board (AIB) which normally contains 
amosite. In 1980 it is estimated there were 100,000 temporary 
classrooms in England and Wales. The asbestos is deteriorating through 
age, vandalism, fair wear and tear, leaking roofs, decades of underfund-
ing, lack of maintenance and botched maintenance, lack of adequate 
asbestos management.
Press Release 14/10/2010 
UNISON T: 0845 355 0845

this is an advert

Myth: If you run an o"ce-based business you need a health and 
safety consultant

The reality: You probably already deal with 
most business issues yourself and health and 
safety should be no di!erent If you run a 
low-risk, o"ce-based business then health 
and safety is something you can manage  
without needing to buy in expert help. 
After all, you should know 
your business better 
than anyone else.

HSE Myth of the Month
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Asbestos victims face more delays after appeal judges referred their 
claims for compensation to the Supreme Court. 
The judges could not agree on a High Court ruling that insurers are liable 
for damages from when the victims were exposed to asbestos.
Insurers argued it should be from the onset of symptoms, while lawyers 
for victims and their families said it should be from the time of exposure.
The lawyers said their clients faced "more confusion and uncertainty". 
The 2008 High Court verdict was hailed as a victory for the victims. It 
stated employers' insurers at the time of exposure were liable to pay out 
on claims for mesothelioma caused by exposure to lethal asbestos in the 
workplace.

On Friday, three Court of Appeal judges found that in some of the 6,000 
cases the money should be awarded to victims - although whether they 
will receive the money is not clear.

Uncertainty and confusion
But the judges said in other cases the responsibility lay with the employ-
ers' insurers at the onset of symptoms of the cancer, which in some cases 
can take 50 to 60 years to develop.

The 366-page judgment was so complicated that some of the victims' 
solicitors said they struggled to understand it. 
But the details may prove to be irrelevant, because the judges gave the 
insurance companies permission to take their cases to the Supreme 
Court, said BBC reporter Maddy Savage at the Appeal Court. 
This means that any compensation awarded by the court today could be 
put on hold.

Lawyer Helen Ashton from Irwin Mitchell, who represented one of the 
lead claimants in the case, said it was now a matter of pot luck as to 
which victims would be compensated and it would even leave business 
and insurance companies unsure of where they stood. 
"For many, it will mean delays, more legal uncertainty and more confu-
sion, as the very wording of their employers' insurance policies would 
need to be reviewed to see whether they can make a claim or not," she 
said. 

"And, most tragically, it has added another layer on to what is already a 
complex claim, meaning that many victims of mesothelioma who have 
been awaiting the outcome of this appeal decision may not live long 
enough to know if their families will receive the compensation they 
need to provide #nancial security when they are gone."
Victim's relative Ruth Durham, whose father died from the fatal lung 
disease in 2003, said she was relieved to hear of the court decision which 
see said would see justice done for some mesothelioma su!erers.
But she added: "I think it is very sad that there is now a divide, with some 
victims and their families being compensated, and some not."

Asbestos victims face more delays after appeal judges referred their 
The nine-week High Court case in 2008 examined a number of cases 
where the insurers refused to pay.

They included Charles O'Farrell, a retired member of the Unite union 
who died in 2003 after being exposed to asbestos while working as a 
steel erector from 1964 to 1967 for Humphreys & Glasgow, which was 
insured at the time by Excess Insurance Company.
The employer ceased trading in 1992.

Excess Insurance argued it was not liable to pay because, according to 
the wording of their policy, employees had to "sustain injury" at the time 
they were working for the employer.
The Court of Appeal ruled Mr O'Farrell did not "sustain injury" until he 
developed mesothelioma many years later.

Unite joint general secretary Derek Simpson said at the time it was the 
"ultimate insult" for people su!ering, or who have watched a loved one 
su!er, a painful and degrading death from industrial disease.
He accused insurers of taking premiums, but then relying on policy small 
print to avoid paying out compensation.

Analysis
Maddy Savage BBC News 

Complicated, confusing, even crushing was how some family members 
described the decision. Others looked dazed as they emerged from the 
courtroom, still struggling to make sense of the 366-page judgment.
Among them was Christine Dennis, 50, from Eastbourne. Her father Bob 
Tolley died from mesothelioma in 2006 after he was exposed to asbestos 
whilst working on gas conversions for homes in the 1970s. 

"We are just fed up of waiting," she says. "It was never about the actual 
money, we just wanted to raise awareness, to do something for dad."
People rarely recover from malignant mesothelioma, with around 2,000 
deaths each year. This latest legal delay means many living victims may 
not survive long enough to learn if their families will ever bene#t from 
compensation.

BBC News 08/10/2010
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Asbestos – where are we now?
London, Church House, Westminster, 11th October 2010

IATP at the HSE Partnership Meeting

The main aim of this partnership meeting was for members to report on their activities since the last meeting six months ago.  IATP received very 
good reception from Saragh Mallagh and all of the HSE representatives present. UKATA was represented by the Past Chairman.  I handed in to the 
HSE a summary of the feedback you had sent to Christine in response to her request.  The exact numbers will accompany the next IATP weekly 
update.
ISSUES REPORTED
1.  Although people may be aware of the “Hidden killer” campaign (40%), it doesn’t inspire them to want to ring the Help-line or go to the website 
for further information.

2.The requirement for training is unclear on the “Hidden killer” campaign website, it only mentions training if one is “working” with asbestos.

3.The website should make it clear to all that asbestos awareness training is a requirement for all workers who may come into contact with 
asbestos during the course of their work.  It should reinforce the requirements of Regulation 10. 

4.Why does the $ow chart in EM1 (Asbestos Essentials):  “What to do if you uncover or damage materials that may contain asbestos” tell the reader 
that if they suspect asbestos to: “Give client a sample to send for analysis”?

For example, this could be interpreted as it is OK to hit suspect material with a hammer or use other tools necessary to collect sample and walk 
through the rest of the building with it to deliver it to the client, putting themselves and everyone on route at risk.  This was all well received and I 
expect them to get back to us in due course with their suggested solutions to the issues.  A full summary of what I heard at the meeting has been 
distributed among members.  However, the biggest area of concern reported was again the failure of duty holders either to be aware of their duty 
to manage asbestos containing materials or to be aware and then think all they had to do was a survey.  Very few asbestos management plans 
have been seen and surprisingly this would appear to apply to many very large “Blue-chip” organisations as well as the smaller ones.

Several people mentioned their focus on training for electricians, for example British Gas who have gained a responsibility for #tting “Smart” 
meters in homes.

As money gets tighter in businesses e-learning is set to become much more important and IATP are right to be looking at the approach in detail.  
UKATA now endorse e-learning providers and are looking into accreditation with the HSE.

For the future the immediate focus for the HSE will be launching their Vocational learning package next week.  This is a 45 minute power point 
presentation aimed at school and college leavers to alert them to problems with ACMs in industry.  It will be available on the HSE Website and as 
ECO Disc with pocket cards.

Mr. Roger Kevern. IATP Representative

NEW HSE has launched its new Learning Package aimed at apprentices / young people regarding the 
dangers of Asbestos 21/10/2010
http://www.hse.gov.uk/asbestos/learning-package/index.htm

NEW HSE Managing my Asbestos a Step by Step Guide to Duty to Manage 21/10/2010
http://www.hse.gov.uk/asbestos/managing/index.htm

John Lewis and Morris & Spottiswood face huge #nes for Asbestos Exposure
http://news.scotsman.com/breaking-edinburgh-news/John-Lewis-facing-huge-!ne.6586735.jp

this is an advert
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I am a Trades Person, What does It matter To ME?
It really doesn’t matter whether you work with your hands, mind or body. 
Work life balance is crucial to all.  Poor work life balance can lead to physical 
and mental illness, marital disharmony and relationship breakdown. It can 
also lead to unnecessary accidents and risk taking behaviors that could lead 
to you being prosecuted or even worse!!

Work, Rest and Play are key requirements to achieving daily work life 
balance.

Work: enables us to feel a sense of purpose – even if you don’t actually like or
enjoy your work! It enables you to contribute to yourself and your family and
to purposefully #ll your time. Whatever job you do we all play our role in
making our Country Great.

Rest: involves doing things that enable you to rest your mind and body.
Watching T.V, going to bed at a reasonable hour, taking a restful bath. Having
a bubble bath followed by rubbing creams and oils into yours and your
partner’s skin can provide a very restful evening!

Play: does not necessarily mean high energy sports although 20 minutes of
cardio vascular exercise 3 – 4 times weekly is recommended by health
professionals. Results can be quick. Play can mean quiet reading, playing
darts or whatever. Simply having a laugh with your family or friends. It is
about doing things that make you feel relaxed and happy.

Top 10 Tips To Achieve Work Live Balance
1) Only work from one place in your house. Do not allow your business or
work to spill into your private space! or every room within your home.
2) Be careful with your laptop as this business tool enables you to take your
work into your bedroom.
3) Be very careful not to inappropriately mix business with pleasure.
Boundary setting when employing or working with friends or family 
members is vital. These relationships are life long but can become very 
fragile quickly with devastating consequences!
4) Make focused planned time for your partner and your children. Plan your
family time and do not let your business or work interfere with that time. For
example: Don't work on your (lap-top) computer whilst watching a family
programme. Ensure you actively listen when your partner and children are
talking to you.
5) Make time to connect with your thoughts and feelings everyday - if only 
for 20 minutes per day. Take time to re$ect and gather your thoughts. 
Review your time. Promote good self-care leadership and management 
techniques.
6) Ensure you do not neglect your key personal relationships especially your
partner. The consequences can be dire. Especially if you have allowed the
communications highways to be neglected!!
7) Make time for adult fun and intimacy in your life. Natural hormones are
released that help to stabilise and promote a sense of well-being. Partners
need love, a!ection and time and so do YOU. A word of caution: If you loose
your relationship along the journey then your children's lives will be

devastatingly a!ected which may impair their futures too!
8) Work on your mobile/ i-phone manners and ensure you develop family
ethical ways of using this tool as it also has the capacity to encroach into all
aspects and time within your life.
9) Try to commit to a hobby or interest outside of your relationships. It is
important to keep in touch with you. To have time out. Consider taking out a
spa membership if you are not into sports. Try to take gentle exercise each
and every day. Remember that this could mean parking your car a little
further away from your meeting and walking the rest of the journey. Little
strategies that can make a big di!erence.
10) Diary management. Ensure you plan ahead. Put important dates in your
diary including important dates for your child/ren and partner. Such as:
sports day, concerts, nativity plays, birthdays, anniversaries.
Remember, you are ultimately in charge of your life. Don't blame others for
your life. Take small incremental steps to creating your meaningful future.
Work towards giving yourself the life you desire and deserve.
Don't live your life in a bubble. 

Break free - Engage a Red Pressures Business
or Life Coach and allow us to Control your Heat! Value yourself, your goals
and ambitions. After all, it’s your life and you may be responsible for the lives
of others too!!

Editorial contributed by Yvonne Cherrington DipSW/HE MCMI
Managing Director Red Pressures

Controlling the Heat!
1 Blackwell Lane,
Grange Road,
Darlington DL3 8QF
Tel: 01325 353962
Mobile: 0779--%452--%4772
Email: Hello@redpressures.co.uk
Web: http://www.redpressures.co.uk
Twitter: http://twitter.com/RedPressures

I Don’t Have A Problem With My Work Life Balance!!!!

this is an advert
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Global Ban Asbestos Network, a Social Media Community, 
launches Facebook page 

ADAO and ABREA, in conjunction with other worldwide leaders working to end asbestos production and use, will launch GBAN - Global Ban 
Asbestos Network website next month. GBAN will harness the power of social media to unite asbestos awareness advocates and resources through 
varied outlets including Facebook, Twitter, YouTube and more. Show your support in advance of the o"cial launch by visiting the GBAN Facebook 
page and clicking "LIKE". Help us build momentum for this awesome global community and resource!  
Just one Click to make a Big Di!erence

HSE '20-minute' risk assessment for low risk o"ces
A new online risk assessment will help cut back the time it takes to weigh up the hazards in o"ces to just 20 minutes.
The Health and Safety Executive (HSE) has produced the web tool to help employers to consider relevant hazards in their o"ce and think about 
how they control them to keep sta! safe. Launched today, the tool will help avoid unnecessary paperwork and bureaucracy for o"ce-based 
businesses, which tend to be low risk.  Safety o"cials will take account of the results of the assessments when they carry out inspections - evidence 
that businesses have taken appropriate steps to manage workplace risk.

Judith Hackitt, the HSE chair, said:
"Many people assume that risk assessments need to be long, formal documents covering every hazard, no matter how minor or unlikely to occur. 
That's not the case and the new 20-minute risk assessments make it clear that this can be done for any o"ce quickly and easily.
"We've previously provided example risk assessments to help people identify the sort of risks they should be considering, but this goes one step 
further in helping employers actually do the assessment for o"ces.

"Employers know their businesses better than anyone - and with a little helping hand they can easily consider what is necessary to protect workers. 
Complying with the law in a low risk business can be done with common sense by anyone."
The online tool works by prompting employers to answer a series of questions about their workplace and then generates a unique risk assessment 
with actions required.

HSE already provides example risk assessments for 34 workplaces, including charity shops, estate agents and hairdressers. They help businesses get 
to grips with the sort of risks they will need to manage.
The new 20-minute risk assessments di!er because the online tool prompts employers to answer a series of straightforward questions that 
generates their risk assessment and action plan. Simpli#ed risk assessments for other low risk workplaces are currently being developed.
Notes to editors:

1.The online risk assessment tool for o"ces can be found at www.hse.gov.uk/risk/o"ce.htm[1]
2.The Health and Safety Executive is Britain's national regulator for workplace health and safety. It aims to prevent death, injury and ill health. It 
does so through research, information and advice, promoting training, new or revised regulations and codes of practice, and working with local 
authority partners by inspection, investigation and enforcement. www.hse.gov.uk

15/10/2010
http://www.hse.gov.uk/press/2010/hse-o"ceriskassessment.htm 

GBAN Facebook 
http://www.facebook.com/pages/Global-Ban-Asbestos-Network-GBAN/158371317516896 

ADAO October e-Newsletter 
http://archive.constantcontact.com/fs079/1101491837344/archive/1103739399506.html 

ADAO TV News and Updates 
http://www.adaotv.com/channel/video/232 



I.A.T.P Members
A small family run consultancy, we have developed a strong reputation with our clients for excellent service, o!ering a comprehensive solution to ever 
increasing environmental legislation. We o!er cost e!ective surveys with fast turnaround times, followed up with advice and ongoing assistance with 
management where required.  Our previous and existing clients range from both private individuals and small independent companies up to national 
organisations, housing associations and Government bodies.

Our services include:
- Asbestos Surveys, carried out by surveyors with a minimum of 5 years lead surveyor experience, P402 and S301 quali#cations and in accordance with HSG264.
- Asbestos Management Plans 
- Project Management 
- Commercial Energy Performance Certi#cates under ABBE accreditation 
- Fire Risk Assessment

Via our a"liate companies Artisan Designs and Eco Garden Developments we also o!er:
- Planning Consultancy
- Planning Permission Drawings
- Building Layout Floor Plans 
- Supply and Construction of Eco Friendly Garden Buildings and Outbuildings

Call us on 02380 982598 for advice or a free quotation
Web: www.artisansurveyors.co.uk
Email: o"ce@artisansurveyors.co.uk

This month`s featured Training Provider Artisan Surveyors Limited 

Current Members  - listed alphabetically

80Twenty Projects Limited
T:  0800 043 8020
E:  enquiries@8020projects.co.uk
W: www.8020projects.co.uk

Award Health and Safety Limited
T:  0845 2573158
E:  info@awardhealthandsafety.co.uk
W: www.awardhealthandsafety.co.uk

aaa training company limited
T:  01787 313137
E:  aaatrainingcoltd@aol.com
W: www.aaa-training.com

Bainbridge Asbestos Services
T:  01604 588547
E:  info@bainbridgeasbestos.co.uk
W:

AASH Training Limited
T: 0141 771 0402
E: aashtraining@btconnect.com
W: www.aashtrainingltd.co.uk

BRE Group
T: 01923 664829
E:  AllderS@bre.co.uk
W: www.bre.co.uk

ABP Associates Limited
T:  02380 866888
E:  info@abp.uk.com
W: www.abp.uk.com

Brian Gill & Company
T: 01379 674273
E: briangillco@aol.com
W:

Amity Insulation Services Limited  
T:  01865 733733
E:  tony@amitygroup.co.uk
W: www.amitygroup.co.uk

Chorus Group Limited
T:  020 8275 0000
E:  Maurice.burton@chorusgroup.co.uk
W: www.chorusgroup.co.uk

ARL Training Service Limited 
T:  01233 660066
E:  mark.button@arlgroup.co.uk
W: www.arlgroup.co.uk

cnm training solutions limited
T:  01325 401876
E:  train@cnmtraining.co.uk
W: www.cnmtraining.co.uk

Artisan Surveyors Limited
T:  02380 982598
E:  o"ce@artisansurveyors.co.uk
W: www.artisansurveyors.co.uk

CWE Training Limited
T:  0845 8387107
E:  info@cwetraining.co.uk 
W: www.cwetraining.co.uk 

ASBESTOS COMPLIANCE  MANAGEMENT SERVICES
T:  0800 5677958 
E:  geo!@asb5.co.uk
W: www.asb5.co.uk

Assure Training
T:  07709 496903
E:  nick.garland@assurerm.co.uk
W: www.assurerm.co.uk  

1st Fire Coral Ltd
T:  01179 140498
E:  admin@#recoral.co.uk
W: www.#recoral.co.uk

    
 

Members of / Accredited by

ALS Global Ltd
T:  08003 101 014
E:  john@alsgroup.co.uk
W: 



DMW Environmental Safety Limited
T:  01902 791565
E:  info@dmwsafety.co.uk
W: www.dmwsafety.co.uk

Environmental Essentials
T:  0845 4569953
E:  jriley@environmentalessentials.co.uk
W: www.environmentalessentials.co.uk

FJN Environmental Consultants
T:  01773 875770
E:  &nconsultants@ntlworld.com
W:

UK Asbestos Specialists Limited
T:  0800 6122035
E:  info@ukasl.co.uk
W: www.ukasl.co.uk

XL Hazmat Ltd
T:  07516 984305.
E:  enquires@xlhazmat.co.uk
W: www.xlhazmat.co.uk

G & L Consultancy Limitd
T:  01823 443898
E:  mark.skinner@gnl.org.uk
W: www.gnl.org.uk

Global Environmental Consultancy 
Limited
T:  01268 753680
E:  Jason@gecsafety.com  

GMPSSC 
T:
E: brian@gmpssc.co.uk
W:

Howard Hughes Solutions Limited
T:  0845 8647322
E:  chughes@hhsltd.co.uk
W: www.hhsltd.co.uk

JB Asbestos Management Limited
T:  01606 841805
E:  je!@jb-asman.co.uk
W: www.jb-asman-training.co.uk

Luton Borough Council (LBC) 
T:  01582 547069
E:  jaymes.grendon@luton.gov.uk                    
W: www.luton.gov.uk

MacBrac Business Safety
T:  01952 456494
E:  info@macbrac.com
W:

NATAS
T:  08707 511880
E:  info@natas.co.uk
W: www.natas.co.uk

Natas eLearning Ltd
T:  0870 751 1888
E:  elearning@natas.co.uk
W: www.natas-eLearning.com

Pattinson Scienti!c Services Limited
T:  0191 2261300
E:  enquires@pattinsonscienti#c.com
W:

Theseus Safety Training Limited
Tel:  01782 770999
E:    info@theseussafetytrainingltd.co.uk
W:   www.theseussafetytrainingltd.co.uk

Three Spires Safety Limited 
T:  02476 712244
E:  rob@threespires-safety.co.uk
W: www.threespires-safety.co.uk

Enviro Training Limited 
T:  07875 302480
E:  alan.davies@envirotraining.co.uk
W: www.envirotraining.co.uk   

FJN

To join the growing community of training providers at IATP simply 
download the application form 
http://www.iatp.org.uk/application_form.html 
Complete and return with your 2010 audit and payment. If you 
haven’t had your 2010 audit yet IATP allow 3 months from listing to 
submitting. IATP is a refreshingly di!erent and democratic organisa-
tion, decisions are made by the training providers listed by voting, 
75% takes the decision forward.
IATP Bene#ts
IATP weekly updates and relevant information
IATP e-newsletter
IATP @ bt trade space http://iatp.bttradespace.com
IATP utilizes many types’ web media to further promote IATP and 
listed Training Providers
IATP supporting HSE Campaigns and Partnership Meetings 
http://www.hse.gov.uk/asbestos/hiddenkiller/index.htm
IATP Promotion.. The Big Green Book - 
http://www.biggreenbook.com/index.php?page=171

IATP MEMBER BENEFITS 
About Health and Safety 
O!ers ' price annual listing for IATP training providers on their unique 
asbestos training provider’s page 
http://www.abouthealthandsafety.com/Asbestos-Training.html
To access any of the the above o!ers please e-mail 
christine@iatp.org.uk for your promotional code.

DISCLAIMER
The Independent Training News is published by IATP.  Reproduction of any 
item may only be undertaken with prior agreement from IATP.  Contribu-
tions included within the newsletter are at the sole discretion of IATP
Published editorials are the opinions of the authors and are not necessarily 
those of IATP

8

Advertising with IATP Independent Training News
IATP are proud to announce our Sponsorship initiative where our 
Members Sponsor the newsletter, this issues Sponsor is Artisan Surveyors 
Limited . IATP has also opened a window of opportunity for advertising 
slots within the newsletter for industry sectors. For further information 
and a booking form please e-mail 

christine@iatp.org.uk
Terms and Conditions apply. 

K S Safety Limited
T:  01501 749 500
E:  info@ks-safety.com
W:www.ks-safety.com 

P Brothers Limited
T:  01604 637 288
E:  normanjb2010@hotmail.co.uk
W:

Tony Crowe Health & Safety Consultancy Ltd
T:  01522 804 747
E:   tony.crowe@healthandsafetylincs.co.uk
W:  www.healthandsafetylincs.co.uk

One Stop Asbestos Consultants & Services Limited
T:  0845 833 8156
E:  admin@onestopasbestos.com 
W: www.onestopasbestos.com 

Euro Environmental Ltd
T:  08707 019 170
E:  l.hall@euroenvironmental.co.uk
W: www.euroenvironmental.co.uk


